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Kesser Torah College (KTC) is a child-centred, learning-driven, Jewish Orthodox Chabad school 
governed by Torah and the teachings of the Lubavitcher Rebbe.  While the College operates with a 
Chabad ethos, it embraces all Torah-true Hashkafot (approaches) in a nurturing and stimulating 
environment. 

A KTC education provides the following value-add for every student: 

▪ Mastery of Torah and General Academic skills and knowledge 

▪ The development of empathy, kindness, respect and tolerance 

▪ The inculcation of Yirat Shamayim (“Awe of Heaven”)  

▪ Academic outcomes in a learning-driven environment 

▪ High standards and expectations 

▪ Family and community values 

▪ Quality teaching 

▪ Constant focus on improvement 

▪ An environment that provides individuality and challenge. 

The College intends that its graduates will emerge from their school experience with a strong and 
sustainable Jewish identity, knowledgeable and motivated and equipped to act: as advocates for 
Eretz Israel and the Jewish people; committed members of the Jewish community; and as engaged 
Australian citizens. 
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College Principal 

Year 12s: The Class of 2020 

We are proud to report that 80% of students 
who graduated from Year 12 at the end of 2020 
enrolled in various midrashot and Yeshivot 
throughout the world.  A number of students 
initially enrolled in Yeshivah Gedolah or Ohel 
Chana in Melbourne until they could transition 
to Midrashot and Yeshivot overseas.  Many are 
currently studying in Israel and will be there for 
a year or two, before returning to Sydney to 
commence their further studies at University or 
another tertiary institution. 

Of course, the impact of COVID on many of 
these institutions was profound – and many 
Midrashot/Yeshivot were forced to close; a 
number lowered their capacity, leaving some of 
our Year 12s stranded in Sydney.  Some 
decided, therefore, to start University first and 
plan to interrupt their studies to enrol in “Sem” 
or Yeshiva as soon as they could be guaranteed 
a place. 

By any definition, KTC’s 2020 HSC results were 
spectacular.  There are important “take-aways” 
to note: 

▪ 52% achieved an ATAR of over 90 

▪ 71% were placed on the Distinguished 
Achievers’ List (i.e. students who achieved a 
Band 6 in one or more courses) 

▪ 57% achieved all results in either band 5 or 
band 6 

▪ Esther Israel achieved all Band 6 in at least 
10 units of study 

▪ Rivka Schapiro achieved First in State in 
Classical Hebrew Extension 

▪ Yehuda Eisenberg achieved First in State in 
Classical Hebrew Continuers 

▪ Dux of BHS and Dux of GHS both achieved 
a result which placed them in the top 2% of 
the State. 

As mentioned on a number of occasions, KTC 
can also take pride in the College’s effective 
response to the challenges brought about by the 
unique impact of COVID-19 on the College.  
Unfortunately, we were one of the first schools 
in Sydney (and the first Jewish School) to 
migrate to online learning.  At the time, there 
was no “roadmap” to guide us through the 
turbulence of unchartered territory. 

Once again, I want to thank our professional 
teaching staff who embraced the challenges 
with determination and optimism.  Many had to 
quickly “upskill” themselves and the College’s 
training programmes were well attended, only a 
few days before the online or remote learning 
programme commenced.   

We took the decision to start off modestly, with 
a reduced timetable, in order to give parents, 
teachers and students a chance to settle into 
this new learning environment.  In addition, we 
also took the decision to initially focus most of 
our remote lessons through Google Classroom, 
with a reduced number of “live-stream” Zoom 
lessons.  We were very conscious of the fact 
that many of our families had only one device 
per household – and Zooming all lessons would 
create havoc with the majority of our families 
who had more children than devices.  Despite 
criticism from some, who compared us to larger 
and more affluent schools, this strategy proved 
to be both considerate and successful, and with 
the benefit now of hindsight, has been praised 
by other schools who regret not following the 
same strategy. 

Indelibly etched in my mind, is the image of 
older members of staff being patiently and 
sympathetically coached by younger, more 
“tech-savvy” colleagues.   
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We also conducted an important parent/family 
survey, to establish how many devices were 
needed to source (from possible donors) for the 
school, so we could, with the help of donors, 
loan a school laptop to those students who did 
not have access to their own devices – and in 
this way, substantially increase our students’ 
access to the remote learning programme, 
especially with the inevitable increase in both 
scope and frequency. 

Once again, I thank both the Waratah 
Foundation and the Heritage Foundation for 
assisting us with the funding of our new 
laptops, and thus enabling our students to have 
greater access to both the online learning 
programme and to ‘in-class’ digital learning, as 
it is further incorporated into our regular 
classroom pedagogy, here on campus.   

We are proud to report on the establishment of 
and the successful operation of the KTC 
Foundation.  This much needed Foundation, led 
by former KTC President, Mr Meir Moss and 
Executive Director, Mrs Tania Cohen has 
already provided the College with important 
and much needed funding for a variety of 
projects.  

Mrs Lesley Shneier commenced as Director of 
Early Learning towards the end of 2019 and we 
thank her for providing our Early Learning 
educators with experienced and energetic 
leadership and direction.   

Towards the end of 2020, we commenced an 
exciting renovation and upgrade programme on 
our entire ELC. We will certainly report more 
fully on this in next Year’s Annual Report. 

Our newly completed Food Technology Kitchen 
attracted larger student enrolments to this 
exciting and worthwhile subject, which is 
offered at KTC, both as an elective subject, but 
also as part of our suite of HSC subjects offered 
to both boys and girls. 

Adjacent to the kitchen is our newly created 
Mendel Itkin Tzivos Hashem Centre, which was 
completed during 2020. Again, with the 
generous help of the Waratah Foundation and a 
number of other distinguished donors, this 
beautiful new Centre offers our Primary School 
an informal space and has already become 
integral to our Informal and Experiential Jewish 
Education Programme. 

Again, I acknowledge both the Heritage 
Foundation and the Waratah foundation’s 
important contribution to the acquisition of a 
class set of electronic piano keyboards (and 
headphones) for our Boys’ music programme 
and the much-needed replacement of a number 
of Interactive Smart Screens in classrooms 
throughout the school. 

We are also delighted with the upgrade, both in 
aesthetics and in functional ability, of our Multi-
Purpose Hall.  We also enjoy the use of our 
newly renovated outdoor Futsal Turf area, 
complete with new goalposts and markings, 
which was completed at the end of 2020.  This 
is an essential facility, both for PE lessons and 
for informal soccer and futsal matches during 
recess and lunch break. 

We acknowledge and thank the Choice 
Foundation and the Jewish Communal Appeal, 
not only for their ongoing support, but 
specifically for their help in funding the costs of 
an Academic/Learning Support Teacher in the 
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High School.  Our vision is to be able to provide 
essential remediation to those students whose 
literacy and numeracy skills cause them 
extreme frustration.  At this stage, we have 
experimented with different models in order to 
maximise the impact of having this significant 
resource across both Boys’ and Girls’ High 
Schools.   

 
Vic Alhadeff (former JCA CEO) and Roy Steinman 

In Term 3 of 2020, all students in Years 6, 7 and 
8 completed a number of hours of literacy and 
numeracy diagnostic testing, in order to assist 
us in our identification of those students who 
qualify for extra support – and also to help us 
better address the learning needs of those 
students who require further extension in both 
literacy and numeracy.  These diagnostic tests, 
run by private company Robert Allwell and 
Associates, have provided the College with the 
necessary comprehensive data to underpin the 
High School’s academic support programme. 

After a comprehensive search, we appointed 
Darrell Godin to the role of Chief Operating 
Officer (COO) at the start of 2020, replacing 
Saville Abramowitz, who retired after 15 years 
of outstanding service to the College.  It is hard 
to contemplate the fact that Darrell has only 
been with the College since the commencement 
of 2020.  With all that has happened last year, it 
certainly felt like he had packed into one year, 
what normally occurs during several years.  We 
wish him much success as he helps steer the 
College into the next phase of its exciting 
journey. 

I also want to acknowledge, once again, the 
enormous contribution of our Immediate Past 
President, Meir Moss, who, after 17 years at the 
helm of the Board, decided to step down from 
the position of President of the Board of 
Management. His leadership cannot be 
overstated.  He was the pioneer, who put 
together and steered the initial team that 
allowed this College to reinvent itself and has 
been at the helm for nearly two decades – and 
is largely responsible for what KTC is today.  

We extended an official, yet warm welcome to 
our new President, Mr Shaul Schapiro who  
succeeded Meir in leading the Board of 
Management.  On behalf of all the professional 
staff, students and parents, I thank him for his 
leadership and look forward to his continued 
support, guidance, advice and wisdom.  I am 
always in awe of those lay leaders who dedicate 
so much time and energy to our schools.  

Mid-2020, we welcomed Ms Karlee Martyn, who 
provided counselling to both Primary and High 
School students.  In addition, we anticipate that 
the School Psychologist will play a key role in 
facilitating and organising a number of college-
wide proactive programmes that address a 
range of age-appropriate social, emotional and 
welfare-related issues and programmes.  I thank 
Karlee for the impact she has made in the short 
time since she joined KTC.  

We appointed Mrs Aviva Winton to the role of 
Communications Manager in late 2019.  Aviva 
is responsible for the production and 
publication of the monthly Newsletter, our 
presence on Social Media, various promotional 
brochures, the Annual “Yearbook”, 
photographing the many important formal and 
informal activities throughout the school, and 
the coordination of the College’s communication 
to the community at large. 
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We launched our parent communications App: 
“KTC App” and I am pleased to report that this 
has already significantly improved our 
communication to and with our parents.   

In the months ahead, we will continue to cut 
down the use of email communication and 
migrate to the App for most of our notifications 
to parents regarding their children, year-specific 
programmes, parent permissions and urgent 
transactional information - leaving emails for 
either more formal letters, larger documents or 
one-to-one correspondence between teachers 
and individual parents. I thank Primary School 
Secretary, Mrs Gail Gottlieb; High School 
Secretary, Ms Christina Roger; my EA Virginia 
Markham, Rabbi Levi Milecki and Mr Michael 
Shteyman for all their assistance and efforts in 
enabling us to launch the App so smoothly. 

We are proud to report on our successful NESA 
Registration and Accreditation this year, which 
renews our registration for another five years.  
Once again, I thank all our teachers for 
embracing the many hours of hard work 
necessary to present our teaching programmes, 
Scope & Sequence documents, selections of 
student work to the rigorous scrutiny of the 
NESA inspection process.  The many accolades 
we received is testimony to their 
professionalism, dedication and diligence. 

I am also proud to again report, as I did 
previously by way of a letter to parents, on the 
successful Assessment and Rating we received 
after our Carl Rose Early Learning School 
(CRELS) was inspected.  The many categories 
for which we were accredited with an 
“Exceeding” classification, particularly in areas 
of student engagement and programming, 
reflect the commitment and dedication of our 
Early Learning educators and the whole Early 
Learning Team. 

 

In 2017 we embarked on a process to develop a 
3-5-year Strategic Plan.  With input from staff, 
Senior Managers and members of the Board, a 
strategic Roadmap was developed for our 
College.  Please refer to the latest publication of 
the Strategic Plan, to see our updated progress 
in achieving those goals we set for our College. 

I take the opportunity of this report to publicly 
single out our Senior Management Team (SMT) 
for their vision, commitment and unflinching 
support.  Their dedication and hard work are an 
example to everyone.  

The success of our College is largely due to the 
wonderful work of our staff - both teachers and 
support staff led with consummate 
professionalism by our SMT: Darrell Godin; 
Noelene Bellingham; Lesley Shneier; Mushky 
Chaiton, Rabbi Yaacov Chaiton; Rabbi Levi 
Milecki; Rabbi Berel Light; Michele Hanwell-
Short; Wendy Altman and Hannah Trenowden.   

I also thank my EA, Virginia for her 
unshakeable tenacity, hard work and 
commitment to everything that makes our 
College the special place it is. 

I commend readers to review our HSC results.  
Certainly, they are each and together 
commendable - a fitting tribute to the 
partnership between our teachers, their students 
and our parents.  
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We are very proud of the achievements of our 
students – whether on the sports field, where we 
have had enormous success; in the classroom, as 
revealed by our academic results; or whether 
through the many remarkable programmes 
helping others in the community and by making 
a difference in some small way.  

I also commend to readers the various other 
reports in this publication, so that a 
comprehensive understanding of the totality of 
our College can be revealed and understood – a 
totality that is far more than the sum of all its 
individual constituent parts.  Our College is 
certainly unique in everything it achieves. 

However, what makes us unique, I believe, is 
that we offer and excel in, an authentic Torah 
education, while at the same time, achieve so 
admirably in the spheres of academic 
endeavour, community engagement and sport. 

No other school in Sydney does this.  Our 
students graduate from KTC with quantity and 
quality of knowledge in both these worlds. 

The ideal KTC Student? Someone with a laptop 
in one hand and a Chumash or Gemarah in the 
other… 

 

Indeed, one of the aims of our College is to 
ensure our students become independent 
learners both in Limmudei Kodesh (Jewish 
Studies) and in General Studies.   

Moreover: it is in the teaching of and the 
inculcation of important Jewish values that 
further cements our unique identity as a place 
of learning. It not enough that our students 
graduate with the necessary skills and content 
in both Jewish Studies and General Studies.  
More importantly than all of this, they need to 
graduate as “menschen”.  Young men and 
women who see the G-dly in others; people who 
contribute to the care of others - especially 
those less fortunate than themselves; people 
who give selflessly to others and to their 
community - indeed to society.  We want our 
students to know that keeping Torah in today’s 
world also means they have to behave in a 
certain way; they have to have a profound 
belief in, and respect for, the dignity of others - 
in thought, speech and in their actions.  That is 
the true value of a KTC education. 

 

Roy Steinman 
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President  

As I look back on 2020 – with all the 
uncertainty it brought – to where we are now, 
one can see how challenges bring out the best 
in people.  As we returned to our regular school 
environment, our ability to cope with change, to 
plan and think outside the norm continues to 
take KTC from one level to next. 

I would like to thank our College Principal, Roy 
Steinman and our school leadership team for 
continually challenging themselves to improve 
our educational standards and care for our 
children.  The care and dedication that our 
teachers have for our students, from 9-months 
old all the way to HSC, is inspiring and makes 
me proud and thankful both as the President 
and a parent of KTC. 

Jewish education cannot thrive without the 
support of the broader Jewish community. 
Having formally established the KTC Foundation 
under the leadership of Meir Moss and Tania 
Cohen we are seeing the fruits of their 
dedication and hard work. The generosity of our 
donors is astounding.  

In last year’s report, I flagged the refurbishment 
of the ELC.  Over $550,000 was raised for this 
refurbishment, which was completed towards 
the end of 2020 with some works continuing 
into 2021. The planning and leadership of our 
building committee has given us a beautiful 
new facility loved by both teachers and 
children. I would like to thank Goldie 
Markovits, Darrell Godin, Tania Cohen, Lesley 
Shneier and our ELC teachers for all their input. 

The Foundation has also committed to funding 
for growth of Informal Jewish Education and a 
new Primary Playground for our infants, which 
is due to be constructed in 2021.  My special 
thanks go to the JCA, the Education Heritage 
Foundation, the Waratah Foundation and the 

Choice Foundation for their ongoing support of 
KTC. 

Despite all the challenges of 2020, I would like 
to truly commend our departing HSC both for 
their contribution to KTC over all these years 
and their exemplary HSC results. While KTC is 
not big enough to be counted in the Sydney 
Morning Herald (SMH) rankings, applying the 
same metrics – to those applied to the ‘ranked’ 
schools – KTC placed 27th in the state.  I wish 
all of our students much success as they 
continue to further their Jewish studies in either 
in Melbourne, Israel or America in the coming 
year. 

Finally, I would like to say thank you to my 
fellow Board Members, who give countless 
hours of their time and expertise with a passion 
and desire to provide our children with the best 
Torah and general education possible.  

To our parent body: thank you for your support 
and partnership in building Torah education in 
Sydney and I look forward to another year of 
growth. 

 

Shaul Schapiro 
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High School General 

Studies 

Well no one can say that 2020 was a quiet 
year!  It was busy, productive and inspiring and 
started with the New Staff Orientation.  We 
welcomed Emma Donaldson, Jessica Kofsky and 
Julia Booth to Creative Arts and Amanda 
Ghorra in PDHPE.  At the end of Term 2, we 
farewelled Greg Pullen, Head of Science and 
also Amanda Ghorra.   

At the beginning of Term 3 we welcomed Terrie 
Borg as Daily Organiser and Ilana Levy to 
PDHPE.  At the end of the Term 3, we 
welcomed Daniel Turri to Science and had a 
formal farewell to Morris Needleman who 
retired.  Melanie Waugh took leave from Term 
2 to be a full-time Carer and subsequently 
resigned. For Terms 3 and 4, we were fortunate 
to appoint Visual Arts Teacher Nicolas Kozma. 

2020 Highlights:  

▪ Elevate presentations on study habits and 
being prepared for Assessment Tasks and 
Examinations (Years 11 And 12)  

▪ Special Assemblies to present and 
acknowledge the fine work of our High 
School students in 2019  

▪ A Swimming Carnival.  Due to COVID-19 
there was no Athletics Carnival, however, 
we organised some House games on Rodney 
Reserve 

▪ Parent/Student/Teacher three-way 
conversation evenings via zoom 

▪ Anzac Day talk  

▪ Year 7 2021 Orientation days  

▪ A highlight for Year 7 and 9 students was 
the national cancelling of NAPLAN Testing  

▪ Year 11 2019 Subject selection evenings 
carried out via zoom 

▪ Year 9 and Year 10 2019 Elective selections  

▪ Trial HSC and End of Preliminary 
Examinations with the HSC Examinations 
taking place at Kambala (GHS) and 
Kadimah Shule (BHS)  

In Nelson Mandela's book, 'Long walk to 
Freedom', he ends with the following statement: 

"I tried not to falter, I have missed many a step 
along the way. But I have discovered the secret 
that after climbing a great hill, one only finds 
that there are many more hills to climb. I have 
taken a moment to rest, to steal a view of the 
glorious vista that surrounds me, to look back 
on the distance I have come. But I can rest for 
only a moment."  

So, we can say that with Covid-19 looming over 
our heads this has certainly been a year to 
climb the mountain and to rest at the top to 
look backwards over our achievements here at 
KTC, but only for a moment.  

We must also look to the future to plan for 
another busy, engaging, exciting and productive 
2021. We have some big challenges ahead, but 
the joy is in the meeting of them and the 
journeying and the being tested and the sharing 
in the simple things. It is what we put into 
tackling these challenges that will determine 
whether we as teachers, and you as parents and 
students, can say if we are successful or not. 
 

Michele Hanwell-Short 
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High School Jewish 

Studies 

Like every other aspect of our lives, for the 
Jewish Studies Department, 2020 has been a 
year like none other.  It has been a challenging 
year but a year that has been a blessing in 
disguise in so many areas.  As teachers we had 
no choice but to upskill.  Many experienced 
teachers who have been teaching for many 
years are now aware of how much there is out 
there – specifically for Jewish Studies - and how 
we can convey the same content but in a 
language that speaks to students of 2020.  Post 
lockdown, we have seen many teachers reassess 
and revamp their teaching styles.  This includes 
a better synthesis of frontal teaching with self-
learning, use of technology to better 
differentiate between students, greater focus on 
reaching those students who are more adept to 
computer-based learning and learning that 
involves better managed group work.  The 
ability to use video conferencing and 
collaborative work tools has also allowed us 
teachers to tap into overseas markets.  The 
students in the classroom have been the 
beneficiaries of all of this.   

The lockdown period itself also had many 
successes: besides the day-to-day “classroom” 
learning, throughout this time we ran a number 
of important and successful programs, some of 
which continued even after returning to regular 
school. 

We paired up over 20 boys in our High School 
with Shluchim and Bochurim (who were not in 
their regular yeshiva program due to COVID) 
for weekly online chavrusa learning.  Our 
“buddy system” to ensure social interaction 
between students and our “daily spiritual 
checklist program” in both the BHS and GHS 
were very popular with students. The virtual 
assemblies every Friday and the special online 

programs for Yud Alef Nissan, Yom Hazikaron, 
Israel Day, and of course a unique Lag Beomer 
talent show were a great way for the school to 
“come together” despite being physically apart 
from each other. 

In 2020, we continued to take strides in our 
classroom learning by building on the revamped 
Chumash curriculum that we launched in 2019.  
We also introduced a newly refined and detailed 
Dinim curriculum for the entire GHS.  These 
curricula changes are in line with our goal of 
producing students who are knowledgeable, 
independent, and excited learners, with a deep 
sense of pride and passion in their Yiddishkeit.  
The optional GHS Gemora stream that we 
introduced for students in Years 9-12 has 
continued to be met with enthusiasm and 
success.  We compiled a booklet that reflects 
the girls’ participation in the “48 Middos” 
program and the accompanying art competition 
that we ran in Term 3. 

If you want to see firsthand what makes our 
school unique, you have got to walk through the 
corridors of the BHS in the first few hours of 
the morning.  The sound of the boys 
passionately learning Gemora is on par with 
what you would experience anywhere in the 
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world.  One of my greatest delights is being 
able to assess the boys and see firsthand how 
they are becoming young Talmidei Chachomim.  
This year was no exception.  In both Gemora 
and Dinim we focused on Meseches Shabbos 
and its relevant laws.  We continued to make 
use of the Gemora word-list program to enable 
students to be able to study more 
independently. 

We continued to see excellent outcomes from 
those students who are part of our Jewish 
Studies Learning Support Program.  It has also 
been a joy to see some new students who joined 
our school unable to read Hebrew but (some of 
whom) now find themselves well integrated 
into the Jewish Studies classes. 

Our ability to run a full range of extra-
curricular programs was impacted by COVID. 
We can nonetheless still be proud of the many 
school- and student-led initiatives that included: 
themed lunchtime learning; Torah and tea; 
student-run Chitas clubs; Shavuos and Gimmel 
Tammuz “booklet programs” with 
accompanying tests; Gimmel Tammuz Zoom 
Programs; Purim; Rosh Chodesh Adar dancing; 
Chai Elul program; Sukkos program for each 
individual class; Melave-malkes; Shabbos meals, 
Zoom farbrengens; Bnos Chabad for younger 

students, (COVID-safe) Mivtzoim and of course 
plenty of BBQs!  

We are once again proud of the students who 
took advantage of extra learning initiatives that 
we were able to provide.  Be it the early 
morning Chassidus in the BHS or the after 
school Chassidus for GHS and Gemora for BHS.   

The new student leadership for 2021 have hit 
the ground running.  In just a couple of weeks 
they have already shown their passion in 
initiating several exciting extra-curricular 
projects in our school. 2021 looks very 
promising! 

In 2020, we have come to see how nothing can 
replace the presence of a real-life teacher in the 
classroom.  We have come to realize that so 
many Jewish values, knowledge and literary 
skills can only be taught this way.  So, we thank 
our teachers for their incredible efforts and 
adaptability through this year.  We also thank 
all the Parents for their support in the 
educational partnership; and of course, we 
thank our dear Students for providing us with a 
source of immense pride.   

We look forward to continued growth in 2021! 

 

Rabbi Yaacov Chaiton  
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High School Student 

Welfare 

There were some major advancements made in 
the High school.  In particular, the High School 
Behavior Management Policy was given a major 
upgrade through the addition of 1-2-3 Magic 
system coupled with the Behavior google sheet.  
This system enables students to take ownership 
and make amends for any misbehaviours and 
provides teachers with the tools to remain in 
control of the classroom learning environment.  

The Mobile Phone drop-box policy was created 
so that that students from Years 7-10 are only 
permitted to use mobile phones when traveling 
to and from school and need to drop it off 
during school time.  Years 11-12 may have their 
phones only in their common/study room.  

There were a few new initiatives that were 
launched in 2020. The GHS Middos program: a 
comprehensive learning program that focused 
on one core Midda (character) which is taught 
during homeroom.  The Buddy program: a 
partnership between Year 10G and Year 6G in 
which they pair up together for a lesson each 
week to learn and connect.  

In general, the objective of the updated 
behaviour and phone policy, enhanced Merit 
Awards and other initiatives is to remove 
external distractions and foster a culture and 
work ethic that focuses on student learning and 
engagement, rather than actual academic 
results.  Effectively trying to instill a growth 
mindset in students, which is the ultimate goal 
of education. 

As the saying goes: 

“A dream does not become reality 
through magic; it takes sweat, 
determination, and hard work. 

Some welfare-related events that took place 
during 2020 

▪ Team-building activities for Years 7 Boys to 
promote a healthier social interaction 
between students.  A special session on 
fitness led by Ronen Twina.  

▪ National days, including RUOK Day, which 
saw each year level performing activities 
and listening to guest speakers on the topic 
of mental wellbeing.  

▪ Mental Health education.  There were 
various speakers and workshops organized 
throughout the year on important topics. 
Such as, anxiety, depression, suicide, heathy 
eating, etc.  These workshops were 
coordinated by our Psychologist Karlee with 
the assistance of Year Coordinators.  

The incredible welfare achievements and 
developments throughout the year were made 
possible through an amazing team of Year 
Coordinators.  In the Girls’ High School, they 
were Mrs. Hanwell-Short, Mrs. Moss, Mrs 
Groner and Mrs. Burke.  In the Boys’ High 
School, the coordinators were Mr. Cassell, Mr. 
Walsh and Mr. Pullen. 

Overall, 2020 set the tone for a more structured 
behaviour management system and more 
welfare initiatives. 

 

Rabbi Berel Light 
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Primary School 

2020 was a year like no other.  Teachers and 
students were all challenged in the rush to hone 
our technology skills as the COVID-19 pandemic 
moved across the world.  We all quickly learnt 
the terms Social Distancing, Online Learning, 
Lockdown and Self-Isolating. 

During 2020 the Primary Teachers focused on 
learning new Technology skills including how to 
use Zoom and Google Classroom to deliver 
lessons online.  The students went through a 
significant learning curve as students from 
Kindergarten learnt how to be independent 
learners as they mastered Powerpoint, Word, 
Zoom, all the functions on Google classroom 
and how to safely navigate the internet.  The 
skills learnt during the Remote Learning period 
were far beyond what we could have learnt in 
the regular classroom.  When we returned to 
on-campus learning, we continued to enhance 
these skills.  Our monthly assemblies were far 
more efficient and just as engaging as we all 
joined via Zoom. 

Even though we had planned a wonderful year 
of excursions, they were limited due to COVID-
19 restrictions.  All Term 1, 2 and 3 excursions 
were cancelled.  We had to do things a little 
differently so students enjoyed Virtual 
Excursions such as Online Safety Talks for 
Electricity Safety Week and Taking Shape by 
Musica Viva. 

We were lucky enough to be allowed incursions 
and excursions again in Term 4 which included 
Centennial Park, Minamurra Rainforest, Q-
Station, the kNOw your Waste program and 
Ranger Jamie – Features of Places. 

Book Week still went ahead this year albeit a 
little later than usual and with a difference.  
Our usual parade was replaced with a dress-up 
day with a photo shoot that was shared with 
parents.  Students also enjoyed hanging out on 
bean bags during lunchtime reading sessions 
with the teachers.  The Book Fair was another 
highlight of this special week. 

2020 saw the introduction of our Ivrit Speaking 
Competition, run by Sagit Oron.  Students in 
Years 4, 5 and 6 wrote speeches in Hebrew, 
practised them and presented in front of their 
Zoom audience.  I was amazed by the level of 
confidence displayed by our students, even 
when the only place they are learning the 
language is at school.  Our Year 6 competition 
was won by Shlomo Levitan and Priva 
Schlanger; Rebecca Ayalon and Shmuli Cohavi 
won Year 5; and Year 4 winners were Mia 
Chaiton and Gavriel Rothschild.  

Our extra-curricular activities continued when 
they were able to, with the restrictions.  The 
students enjoyed Speech without Drama, 
Coding, Percussion groups, and Sport, to name a 
few. 

Our PBIS program continued this year, even 
through our Remote Learning.  Our students 
were rewarded with Morning Teas and an 
Obstacool Course and BBQ when they reached 
100 MAD Tokens. 

Although 2020 was challenging for everyone, 
we still achieved so much and look forward to 
another rewarding year in 2021. 

 

Noelene Bellingham 
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Primary Jewish Studies 

When instructing Moshe Rabbeinu regarding the 
laws of the olive oil required for the lighting of 
the Menorah in the Mishkan, Hashem tells him 
to command the Jewish People to bring him 
“ למאור כתית זך זית שמן  - pure olive oil, 
crushed for illumination”.  Our Rabbis ask, why 
does the Torah need to tell us that the olives 
must be crushed?  What is the Torah coming to 
teach us?  It could have simply stated, “pure 
olive oil to give light”. 

The Torah is teaching us a most powerful and 
relevant lesson.  All people possess bountiful 
potential; however, it is only through 
persevering through the tests and hardships of 
life, that one’s true brightness can shine forth. 

There is no question that 2020 was a most 
challenging year on so many levels.  When I 
look back over the year, however, I feel an 
immense sense of pride and gratitude.  I am in 
awe of our extraordinary teachers, who, when 
confronted with a school shutdown and the 
challenges of online teaching, put everything 
aside to upskill themselves in the use of 
technology and online learning pedagogy.  
Though it was a steep learning curve, our 
teachers did a masterful job, and were the envy 
of many schools around the world.  And I’m in 
awe of our students who showed remarkable 
resilience, giving of their best despite the 
challenges of online learning and COVID-19 in 
general. 

 

This year in Jewish Studies, we set for ourselves 
some significant curriculum goals.  We were 
planning for the hard launch of the Kriah 
Neimah program and we introduced a new 
tailor-made Chumash language program. 
Incredibly, through the efforts and dedication of 
the teachers and hard work of the students, not 
only did the students not fall behind in these 
key learning areas, we achieved even better 
results than our initial targets. 

 
The reading levels of Years K and 1 far surpass 
the levels achieved in past years.  In Years 2-6, 
we have also seen fantastic results, with many 
students demonstrating significant improvement 
in their reading accuracy and fluency.  In 
Chumash too, through the introduction of online 
assessments, we have been able to gauge the 
students’ mastery of the outcomes and skills, 
and used the data to improve teaching and 
provide targeted support. 

Another one of the highlights this year were the 
weekly Zoom assemblies, and in particular the 
Pesach Model Seder and the Lag B’Omer rally.  
The feeling of KTC school pride was palpable as 
we joined together from all over Sydney for 
stories, song, Torah, fun, and of course, the 
Wheel of Fortune!  
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This year we achieved an extraordinary 
milestone, with the completion of the Mendel 
Itkin Tzivos Hashem Youth Centre.  This 
beautiful space is the headquarters of our Tzivos 
Hashem program and the location of our Jewish 
Studies Learning Centre.  Though we are limited 
in how we can use the room due to COVID-19 
restrictions, the Centre is being used and 
enjoyed each day by our students for Tzivos 
Hashem activities, Chidon learning and Jewish 
Studies support.  A big thank you to Rabbi 
Straiton, Mrs. Itkin and all of our generous 
donors for making this dream a reality! 

Another great moment this year was the Year 1 
Siddur Presentation. Although their parents 
were not able to attend, the students gave it 
their all and we raised the bar with a high-tech 
live-stream for their family and friends to enjoy.  

We have Baruch Hashem achieved extraordinary 
things this year.  However, we could not have 
done it without our parent body. We are always 
a 3-way-team: student, parent and teacher. This 
year however, with parents taking on the role of 
Principal and Teacher-assistant, it’s taken on a 
whole new meaning.  We are truly grateful for 
the encouragement and support parents have 
shown throughout the year. 

I would like to extend my deep thanks to the 
Kodesh team for their incredible efforts, 
perseverance and support this year.  I would 
also like to thank the General Studies and 
administration teams for all of their assistance 
throughout the year.  I am deeply grateful to be 
able to work with such an incredibly talented, 
professional and supportive group of people. 

 

Rabbi Levi Milecki 
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Primary Learning 

Centre 
Due to COVID-19, 2020 was an academically, 
socially and emotionally challenging year for 
students with additional learning needs.  
Despite the inevitable restrictions on active, 
multisensory learning, the literacy results were 
exceptional, with 90% of students improving by 
one year or more in reading, spelling and/or 
comprehension and 43% of students improving 
by 2 years or more.  Nine students were 
reintegrated into the classroom, having achieved 
their educational outcomes. 

The Learning Support team made appropriate 
adjustments to the one-on-one remote learning 
platform by maximising active, multisensory 
learning for the students at home.  Resource 
packs, including reading/comprehension 
passages and Maths exercises, were distributed 
to ensure a successful online learning 
experience.  It was not unusual to observe 
children bouncing from chair to couch whilst 
practising a spelling word or a times table fact. 
In addition, the learning support staff joined the 
classroom Zoom sessions through ‘break out 
groups’ to reinforce and practise targeted skills.  

In 2020, the focus in literacy was to develop 
comprehension skills and as a result, 60% of 
students improved by a year or more in this 
area.  The aim was to focus on Reciprocal 
Reading, an evidence-based strategy that 
includes prediction, clarification and 
summarising.  In the small group format, the 
students were also encouraged to look to the 
text for clarification, to match questions to 
answers through highlighting and to 
differentiate between question types.  

The Learning Centre was renovated to include a 
set of cupboards that has not only lead to an 
aesthetical uplift, but improved organisation.  

Resources are now arranged according to 
literacy strands, allowing for enhanced lesson 
structure, stimulation and a better use of time.  
In addition, the furniture was rearranged to 
ensure increased floor space for small group 
work and active, dynamic learning.  

The Learning Support team continue to follow 
an evidence-based approach to teaching and 
learning.  In this regard, we apply practical 
steps that support the ‘Science of Reading’.  
Thus, we tackle all aspects of literacy, including 
phonological awareness, phonics, reading 
fluency, comprehension, vocabulary and written 
expression.  We teach explicitly and practically, 
always ensuring that the socio-emotional 
aspects of learning are incorporated and 
emphasised in our one-on-one, small group and 
in-class support sessions. 

My gratitude goes to our incredible learning 
support team: Lisa Goldberg, Rutti Israel, Tamar 
Kerner and Leyat Reuben for their assistance, 
commitment and passion in catering to the 
needs of our students with learning challenges.  
A special thanks to the classroom teachers and 
parents who collaborate with us to support the 
educational development of the students under 
our care. 

 

Wendy Altman 
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Early Learning Centre 
(ELC) 

As I look back on 2020 there are many proud 
moments that come to mind. 

COVID 19 brought with it many challenges, yet 
collaborative partnerships with our staff and 
families ensured consistency for all our 
children. Thank you to our dedicated teachers 
who turned up each day and provided a 
program filled with a year full of educational 
experiences and opportunities for all our 
children in KTC Early Learning. 

We have missed having our parents come into 
the classes, however the Staff and children have 
risen to this challenge. The children continued 
to build relationships with the educators and 
walk into school every day proudly carrying 
their own bags, saying goodbye with a smile on 
their face and walked into this environment 
ready for a day of learning and fun. When 
children have positive experiences, they develop 
an understanding of themselves as significant 
and respected and feel a sense of belonging.  

Through this all - life lessons of independence, 
positive attitudes and resilience have been 
observed. 

For a few weeks, the Staff presented Zoom 
sessions to our early Learning Families – 
including Davening, Shabbat, learning about 
Pesach and Lag B’Omer.  

The secular teachers arranged story times, 
science experiments and arts and crafts ideas. 
These zoom sessions were well received and 
proved to be most successful, and I am grateful 
for all the Staff and their efforts. 

For some part of the year, communication 
between staff and families took place via emails, 
phone calls and zoom. Mid-year, families 
received feedback on their child’s development 
via zoom. 

We missed having our Grandparents come in 
and spend time in the classrooms, however we 
did not overlook them and arranged beautiful 
photos of each child with a special message on 
Shavuot to let them know we were missing and 
thinking of them. 

The new year began with flood damage and a 
short while later sewage damage which affected 
2 classrooms. Fortunately, we were able to 
purchase and replace items that were damaged 
in the classroom and both teachers and children 
resumed their usual day, the other classroom 
was used as a storage room which later in the 
year was renovated to become another working 
classroom. 

The Staff worked together and devised a new 
Philosophy for the Early Learning. The reason 
was to make it more visual and simpler to 
understand and explain in our own words. The 
philosophy also needs to form and underpin our 
practice. 

We also worked on improving our indoor and 
outdoor program as this needs to be displayed 
for all families and offers them an opportunity 
to comment and provide feedback to our 
program. New indoor and outdoor checklists 
were also put together. 

An App called Storypark was set up and families 
were invited to access this app. This replaced 
the previous “Daily Diary” as it is more time 
efficient and cost effective. Parents receive this 
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to their phones and can also feel part of their 
child’s learning journey as they are able to 
comment and provide feedback to the program 
– which is something we value and want to 
encourage. 

We have documented individual interests, 
growth and development through observations, 
photographic evidence and examples of work. 
We have used this documentation as the 
foundation for planning, reflecting, supporting 
and extending your child in each area of the 
Early Years Learning Framework. 

CRELS signed up and took part in the Quality 
Support program through ACEQA which ran for 
12 weeks in the lead up and preparation for our 
Assessment and Rating. We were assessed in 
September and am extremely proud of the 
achievements of receiving results of exceeding 
in the areas of educational program and 
relationships with children. 

In addition to the learning gains, towards the 
end of the year and into the start of 2021, we 
began significant capital works with the 
renovation of 2 classrooms and a new outdoor 
learning environment and the upgrades of other 
classrooms with new joinery and lockers. These 
changes are aesthetically and visually more 
appealing and will provide optimum learning 
opportunities for the children now and in the 
future.  Far from being disruptive, the building 
and construction provided the children the 
chance to enjoy being the ‘project managers and 
designers’ as they watched the space develop 
from a safe distance.  

The appointment of a new educational leader 
provided the Director with a valuable and 
essential co-worker who works closely together. 
The educational program has made huge strides 
and improved by providing the children with 
better outcomes in relation to the Early Years 
Learning Framework. 

Professional development continues to play a 
crucial role, including monthly staff meetings, 
staff appraisals and regular mentoring sessions 
with the Educational Leader to promote 
personal and professional goals. 

 Overall 2020 was an incredible year with 
tangible growth, amazing learning and extra-
curricular experiences which could not be 
delivered without the amazing team of 
educators we have at KTC. A special thanks 
must be given to our educational leader and all 
our wonderful staff. Thank you to all our 
parents for their continued support in our 
educational partnership and most of all to all 
our children who provide us with an endless 
source of joy and pride. 

Our inclusive early learning practice is one that 
genuinely believes all children are unique and 
have the potential to learn. Children prosper 
when educators, families and the wider 
community work closely in partnership to 
support our little people. I look forward to the 
next year where we can continue this reciprocal 
relationship for the benefit of our children. 

 

Lesley Shneier 
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ELC Jewish Studies 
We always say that in Early Learning we don’t 
teach Judaism – we experience Judaism.  

While 2020 brought with it many challenges, it 
also brought opportunities and in Early 
Learning it was a chance for the staff and 
students to find new innovative ways to bring 
Yiddishkeit to life.  Even when we found 
ourselves physically far apart we were able to 
connect in unimaginable ways. 

The year began in its regular way with the 
children settling in beautifully and enjoying our 
daily Tefillah circle times, weekly shabbos 
parties and hands-on play-based learning.  We 
enjoyed exciting Purim celebrations and it was 
incredible to see how much even the very 
young children were able to learn and 
experience.  

With the COVID-19 lockdowns and temporary 
school closures we found ourselves teaching 
about the Yom Tov of Pesach in a very different 
way than we could have imagined.  Our staff 
rose to the challenge quickly with interactive 
videos, Powerpoint presentations and Zoom 
sessions ensuring that all the children were 
prepared to enjoy a beautiful Pesach with their 
families.  When we joined together for a Pesach 
sing-along on Zoom, the incredible connection 
between all the children and staff could be felt 
despite the fact that they were each singing 
from their own homes. 

The Lag B’Omer 
virtual experiences 
also brought the 
learning to life with 
an exciting live 
virtual fire station 
educational tour as 
well as a virtual 
dance video.   

Once again despite the distances we were able 
to unite. 

We were very happy to be able to return to 
regular in-person learning before Shavuos and 
enjoyed beautiful Shavuos celebrations and 
learning experiences.  

The rest of the year – although obviously 
slightly different with our various COVID-safe 
protocols and restrictions – has still proved to 
be a immersive experience of Jewish life and 
Learning.  Rosh Hashana was brought to life 
with our visit to Dover Heights Shul and a 
presentation by Rabbi Milecki, as well as a Rosh 
Hashana party with a taste experience of the 
traditional foods.  The children enjoyed 
celebrating in the sukkah on Sukkos and of 
course, shaking the lulav and esrog.  The 
excitement and joy in celebrating the Jewish 
Holidays that is expressed by the children is 
outstanding.  

2020 saw a continuation of the multi-sensory-
play-based Alef Beis curriculum that was 
introduced at the beginning of 2018 and the 
results were once again outstanding.  The 
children in the Gefen and Rimon classes that 
are leaving Early Learning for Year K next year 
are all able to recognise all the letters of the 
Alef Beis. 

It is important to recognise the dedication and 
commitment of all the Early Learning staff.  
They have all shown incredible innovation to 
bring learning to the children even when it was 
challenging.  It is through their incredible 
efforts that Judaism is brought to life and the 
children are given the chance to experience the 
special moments that will set the tone for their 
future Jewish education. 

 

Mushky Chaiton 
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College Captains 
Boys’ High School Graduation Speech  

NR: The Year was 2008. Year K.  At 8:20 am we 
would line up by the handball courts before 
walking to our classrooms with our giant school 
bags thumping behind us to begin the day with 
Brochas.  Throughout the day we sang the 
Aleph Beis, and all the different characters of 
the Alphabet that lived in Letter land - Impy 
Ink, Harry Hatman and Kicking King. 

Recess was quick, usually spent playing Tips, 
running wild on the Jungle Jim or if you didn’t 
bring a hat, you spent twenty minutes in the 
shade, watching the rest of us swing on the 
monkey bars. 

KB: If we were hungry, we would head to the 
Canteen, filled with the smell of fresh bread, 
where Yafa would serve Nachos and Sunnyboys. 

Lunch was spent playing games on the 
smartboard or colouring in Title Pages, and for 
some, it was spent on the beanbags at the back 
of the classroom. Our oversized school shirts 
and pants covered our knees and made walking 
really uncomfortable but once the final bell 
rang, and the gold star awarded, we would wait 
for our parents outside the old library dreaming 
of what tomorrow would bring. 

Fast forward 3 years and a new soldier was 
added to the ranks. Although he came from 
Moriah he quickly surpassed us in Jewish 
Studies and managed to do a Year 3 assignment 
in one night.  Our class, well over 20 kids, were 
all slowly growing up and making memories. 
But something was still missing. 

NR: Now fast forward to only 2 years ago. A 
new boy from Yeshiva joined our class, with a 
love for acting and Filmmaking. It was through 
KTC that he was able to go to the Chidon 
HaTanach where he was changed forever. It was 
that boy who completed our class. 

Today we stand united, a few of us lost along 
the way, matured and built from our collective 
human experiences, in a school filled with 
memories.  Tonight, we celebrate our first 
moments in the Labyrinth that is KTC, where we 
wandered and got lost in its hallways like it was 
the changing staircases of Hogwarts. Tonight, 
we celebrate the first moments of brotherhood 
and friendship. 

KB: Levi Althaus - Your jokes are probably the 
stupidest things I’ve ever heard. And yet you 
always know how to make someone smile. 

NR: Emanuel Cohavi - I have never met a 
person as ambitious as you nor as optimistic. 

KB: Levi Deitz - The confidence you exude is 
inspiring and without you, in our class, the 
teachers would honestly hate us. 

NR: Moshe Leuchter - You’re crazy and insane. 
You’ve given us wildest memories and serious 
ones. All of us have had many unforgettable 
DMCs with you. 

KB: Yehuda Eisenberg - I have never met a 
person as dedicated to giving up their free time 
for learning. And I know that wherever you go, 
you will motivate others around you. 

NR: Rafi Franklin - the organised one. You may 
not have gone on our Israel Trip but I think I 
speak for everyone when I say, our class would 
not function without you. 

KB: Levi Niasoff - You’re always down to hang 
out, chuck around a Rugby Ball or chat about 
Cooper Cronk. I hope I become as safe a driver 
as you.  Thanks for being the best Mivtzoim 
Chavrusa I could ask for.  

NR: Jonah Roberts - Your everyone’s hero. Can’t 
explain why - you just are. You’re photogenic, 
at the top of everyone’s babe list, and a great 
example of perseverance. 
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KB: Yehoshua Shellim - PUBG Ace Player, Artist, 
Rugby legend, Photographer, anything you put 
your mind to, you’re amazing. 

NR: Daniel Tabib - AKA red beanie guy. Your 
unparalleled humour coupled with your 
thoughtfulness and skateboarding skills makes 
you the chillest dude on the block. 

KB: We could not have asked for a better bunch 
of boys to graduate with and I am truly 
thankful for the friendships I have made over 
the last 13 years. 

There's a story, Detroit Wayne County Airport 
1967—a group of Jewish women from New 
York attended the convention of N’shei Chabad, 
the Chabad Organisation for Women and Girls, 
in Detroit.  When the convention ended, some 
20 ladies waited to board the plane for home - 
their husbands anxiously waiting - and they 
were notified the flight was cancelled.  There 
was a snowstorm, and nothing was flying. 

Of course, they all rushed to a payphone and 
called the Chabad headquarters in New York to 
ask the Rebbe what to do.  The leader of the 
group, Mrs Miriam Popack, spoke with the 
Rebbe’s secretary, Rabbi Binyomin Klein, and 
told him that they were stuck in Detroit. He put 
them on hold, and a minute later came back on 
the line: “The Rebbe doesn’t understand the 
word ‘stuck.’”  Mrs Popack then tried to explain 
what “stuck” means - to which Rabbi Klein 
replied, “The Rebbe knows what stuck means. 
The Rebbe says that a Jew is never stuck.” 

So, they got the message and rose to the 
occasion.  They started running around the 
airport handing out Shabbos candles.  And there 
now are women all over the United States who 
are lighting Shabbos candles because they got 
“stuck” in Detroit.  As far as the Rebbe was 
concerned, there is no such thing as “stuck.”  
Wherever you are, it’s where you are supposed 
to be. 

NR: Whatever the situation, whatever the tide 
may bring, we are where we are for a purpose 
and we have to make the best of the 
opportunity. This year has been crazy, but what 
we have done together as a school, as a class, as 
a team, making the best of our situation, we can 
confidently say that we rose to the occasion and 
succeeded in making this year the best year 
ever! 

When we’re all off by ourselves, whether it’s in 
yeshiva, starting jobs, starting Uni, there’ll be 
times when it’ll be hard, tough and we’ll think 
we're “stuck”. But if there’s one thing this year 
has taught us, it's that we can be strong, and 
that perseverance is the avenue to success 

Tonight, we celebrate the people we’ve become 
and pay respect to our role models and 
mentors.  It may sound cliché, but we say this 
sincerely: we would not be the people we are 
without you and it is with your wisdom and the 
fact that you actually care that pushed us to 
succeed to this point and encourages us to 
continue achieving and thriving in the future. 

KB: First and foremost, our dear parents.  Words 
can’t express our collective sadness tonight that 
you, the most important people in our lives, 
couldn’t be here tonight.  You are our bedrock 
and foundation.  We turn to you for support 
during tough times, when stressing before 
exams, when needing advice making big 
decisions.  But you’re more than that.  All of 
you want the absolute best for us and we 
recognise and appreciate the effort, the hard 
work over all these years that you’ve put in to 
enable us to have a KTC education.  

It’s not only what you instill within us actively, 
but also the passive role models you are, that 
shapes and defines our character.  It could be 
that time you stop yourself saying Loshon Hora 
at the dinner table, or when someone needs 
Tzedaka and you give with an open hand.  We 
see these things and they have a direct impact 
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on our consciousness, motivating us to live our 
best life, the life you’ve shown us and paved for 
us.  For everything, we say thank you. 

To Rabbi Chaiton – You have been much more 
than just a schoolteacher to us, but rather a 
teacher of life and a sincere mentor – a 
Mashpia.  From guiding us through the foreign 
territory of Gemora in Year 7, teaching us how 
to throw a spin ball (when I thought no one 
played cricket anymore) all the way to getting 
us into Yeshiva and teaching the best Gemora 
class the high school has to offer, we have no 
words to thank you for building and running 
the high school and creating fond memories 
with us in Israel which we will cherish for a 
lifetime! 

NR: Rabbi Light - I know your number by heart 
and that sums up your unwavering commitment 
and interest in our welfare; being there for a 
chat, advice, support, some inspiration to keep 
going and a whole range of things unrelated to 
our formal schooling. Rabbi Light, you care 
about each student’s Neshama, and that’s what 
really counts and will stick with us for eternity. 

KB: Rabbi Simons – We’re all in awe of the 
breadth and depth of your wisdom and your 
encyclopaedic ability to quote a Gemora from 
the back of your mind or kindly correct a guest 
speaker when they err in quoting a source.  
Your passion for Yiddishkeit and Torah is a 
shining beacon of inspiration to us all and we 
have gained mountains of knowledge from your 
classes, shiurim and lunchtime discussions.  You 
can practically teach every class the school 
offers without a question, but I think everyone 
learns from your love for Torah, the jokes that 
go over our heads and your patience in 
explaining a difficult sugya to the most basic of 
minds. 

NR: Ms Srage – Thank you for challenging our 
assumptions and opening our eyes to the 
meaning behind texts.  We appreciate the 

thoughtful effort you put into reading, marking 
and critiquing our work, enabling us to 
continuously grow and craft our writing skills 
for good use in the years to come. 

KB: Ms Rutter – Thanks for the French Lessons 
and teaching us Maus which introduced us to 
questions about the Holocaust that we as 
grandchildren of survivors must ask ourselves. 

NR: Ms Henry – Although our time was cut 
short on those Friday afternoon lessons of 4-
unit, even I could see a genuine teacher in you 
who really cared.  Our high school experience 
wouldn’t have been the same without you to 
shape our identity. 

KB: Mr Busuttil – Thanks for our number 1 
soccer fan and teacher to joke around with, no 
one can shape their body in a parabola like you.  
On behalf of Moshe, thanks for your dedication 
to Maths classes. 

NR: Ms Waugh – It seems like yesterday we 
were causing havoc in Year 8 Art, thanks for 
being patient with us. 

KB: Mr Walsh – For you, those rugby training 
sessions may have been insignificant, but for us, 
they will be lifelong memories.  Although we 
only knew you for a short time, your impact on 
us has been tremendous. 

NR: Mrs Hanwell-Short – We may not reply to 
your 600 emails a day, but I don’t think we can 
describe how thankful we are to have someone 
like you. Thanks for always being on top of us 
with our studies, forms and overall guidance 
through HSC.  

KB: Rabbi Spielman – Thanks for your corny 
jokes and being the real chazzan.  On behalf of 
the Advanced Jewish Studies, thank you so 
much for teaching us a bit of Maame Loshon – 
Yiddish, the invaluable lessons of the Rebbe 
found in his Sichos and keeping high spirits. 
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NR: Rabbi Lobel – You may be the most 
dedicated marker any educational institution 
has known. On minimal sleep, plenty of coffees 
and power naps in exams, you have gone above 
and beyond and shown your commitment to our 
classes. Thanks for your relaxed personality and 
the interesting conversations of Jewish ethics. 

KB: Mr Needleman – Thanks for teaching us this 
year and your commitment to the zoom classes 
which were especially difficult. You constantly 
gave us a vote of confidence with your sayings 
“That’s the smartest thing you’ve said all year!” 

NR: Mrs Novy – You’re definitely one of the 
most sensitive teachers we were lucky to have. 
Thanks for checking up on us. 

KB: Mr Einstein – It’s in the name. The boys 
loved your classes and personality and you 
really clicked with them, despite the change of 
scenery. 

NR: Mr Cassell – You’re like a bigger brother, a 
bully and our best friend all in one. We’ve 
learned from you, and felt like you’ve learned a 
bit about us too. We’re going into the wider 
world with your advice and experiences guiding 
us. Keep enjoying a good cholent, you’re a 
geshmake bochur, and the Rebbe should have a 
lot of Nachas from you. 

KB: Morah Behar – Thanks for providing us 
with an opportunity to connect to our people 
and heritage with Hebrew and support with our 
speeches. Toda Raba, haya al hakefak. 

NR: Christina - The woman behind the scene. 
You have developed banter with each and every 
one of us and our relationship has become more 
than student-secretary. Your hard work is 
inspiring and we’ll no doubt remember your 
“byeees”. 

KB: Mr Creedy – You are a legend. Besides 
teaching us how to escape the matrix and figure 
out the earth’s mass, you’ve managed to be a 

friend and figure of support, and encouraging us 
to keep doing our best. Thanks for adding a 
positive vibe to the corridors!  

NR: Virginia - Our gateway to Mr Steinman. 
Your contagious laugh during detentions keeps 
the boys spirits high and you’re always ready to 
help us out if we can’t find a teacher, when we 
want to print something or generally, any time 
we need anything! 

KB: Dear Board members and Mr Shapiro - 
Thanks for all the hard work you’ve done 
behind the scenes to ensure the school runs 
day-to-day. We appreciate your vision. 

KB: Last but not least, where would we all be 
without Mr Steinman? A list of things can be 
said from the unforgettable Israel Trip which 
you spearheaded, to the numerous fire alarms 
you allowed us to get off scot-free for. Or we 
could go into those classes with “Piggy!” and 
“Mayela Yule!”, let us not forget your moving 
“Keil Mole Rachamim’s” and all those stories on 
“Ultima Thula” at our assemblies.  To sum it up, 
we’ve never been privileged to have a principal 
so passionate about education, focused on 
bettering the school and genuinely interested in 
the welfare and academics of each and every 
student. Mr Steinman, you’ll have our hearts 
forever as the best Principal any Jewish Day 
school has had, and we feel so lucky to have 
been at school under your leadership. 

KB: I think it is Hashgocha Protis that we 
graduate in the days leading up to Yom Kippur, 
marking the end of 5780 and the start of a new 
decade. 

On Yom Kippur, we read Parshas Achrei Mos, a 
chapter filled with wisdom. It is during this 
time that those who do not come often to Shule 
and those who do not partake in extended 
learning, lengthen their Tefillah and Daven with 
extra Kavanoh. A time where Hashem is ready 
to listen to our invocations and prayers. Perhaps 
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this is the reason why so many come to Shule 
for Yom Kippur. But what Hashem is really 
looking for is not hidden or concealed. It can be 
found in the Title of Parsha we read on Yom 
Kippur. Achrei Mos.  

What Hashem looks for is what happens Achrei, 
afterwards. Who can maintain such devotion 
throughout the whole year? Who can manage to 
keep up the smallest addition in their Torah 
Studies? That is the true test. 

NR: My fellow graduates, when we all leave 
here and head off to yeshiva or overseas, I ask 
that you remember this. 

If you can do it once you can do it again. We 
are faced with a difficult set of weeks ahead 
where I have no doubt we will be studying 
hard. But the challenges we will face transcend 
the HSC and it is up to you to maintain what 
happens next. When you’re out in the big wide 
world, and there are no parents to tell you to 
come to Shule, no Rabbi Light or Rabbi Chaiton 

to get you to daven Mincha or focus in Gemora, 
it is up to you. Each and every one of you can 
achieve greatness but it is all about what 
happens Achrei. 

NR: To end off this amazing and long speech, 
we ask that you not be afraid to fail because it 
is when you get back up, you will get back up 
with greater wisdom and knowledge. A great 
Jedi, Master Yoda once said, “The greater 
teacher failure is”, although his syntax may be 
incorrect, I think the message is very clear, a 
lesson that can colour our lives and assist us 
immensely.  

KB: Boys - we did it. 

 

Koby Berkovits & Naftali Ray 
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Parents & Friends (P&F) 
In 2020 the Parents & Friends Association 
(P&F) afforded the KTC community many 
social opportunities for parents, friends, and 
grandparents, to attend the College, before the 
restrictions of COVID-19. 

2020 achievements included: 

▪ Welcoming new families 

▪ Decorating the school entrance with displays 
and balloons 

▪ Megillah reading 

▪ Coffee cart and hamentashen 

▪ School-branded kippah 

▪ Second-hand uniform shop 

▪ Mum’s ‘pampering’ (after a particularly 
difficult year) 

▪ Social games for the school children 

▪ Establishment of kindy soccer. 

 

 

 

 

Thanks to the core group of the Parent Council 
ladies who worked tirelessly for each event, 
particularly behind the scenes, as well as all the 
volunteers who gave so generously of their time 
and assistance. 

 
Special thanks to Ellie Nagel for supporting the 
second-hand uniform initiative. 

Thank you also to the P&F Executive. 

 

Michal Ben Shimol 
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Kesser Torah College (KTC) is a Jewish 
educational facility offering Jewish Education 
and care for children aged nine (9) months to 
Year 12.  The College incorporates the Early 
Childhood Centres (Carl Rose Early Learning 
School and the Education & Care Centre), 
Primary School and High Schools, situated in 
beautiful Dover Heights, Sydney. 

KTC is a Jewish Orthodox school with a Chabad 
ethos.  It accommodates 447 students, catering 
to over 200 families.  With a staff complement 
of over 90 professionals, the school is 
committed to enhancing academic and extra-
curricular learning for each child as an 
individual, and to providing the highest quality 
Jewish and Secular education, as well as 
pastoral care.   

The teachings of the Lubavitcher Rebbe OBM 
continue to inspire the educational philosophy 
of KTC. 

The College is co-educational to Year 1.  From 
Year 2 in Primary School and throughout High 
Schools, boys and girls are taught separately. 

At KTC, education is also about life itself, “going 
above” and “looking beyond” the academic and 
extra-curricular program and applying learning 
to living.  

At KTC, we believe passionately in the power of 
the question.  We encourage students to ask 
why.  It’s only by questioning that students can 
learn who they are, understand Torah values, 
understand their place in the world and 
ultimately make choices that are true to 
themselves. 

Because the Jewish Studies and General Studies 
programmes across the entire school are 
integrated, students can learn first-hand how an 
excellent general education can enhance life as 
a Torah Jew and how spirituality can give 
meaning to their existence, undertakings and 
activities throughout life. 
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These tests were not undertaken in 2020 due to COVID-19 and are exempt from reporting. 
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There were no RoSAs granted in 2020. 

HSC 
2020 Year 12 students produced excellent HSC 
Results that were above expectations.  A total 
of 21 students sat 122 HSC Examinations and 
achieved 44 Band 6 or Band E4 results.  These 
students were all mentioned on the NSW 
Education Standards Authority (NESA) 
Distinguished Achievers List (students who 
received a result in the highest band possible 
for one or more courses).  This gave KTC a 
success rate of 36.07% and placed the College 
in 27th place (published data comparison).  

The 2020 Cohort consisted of 21 Year 12 
students and four Year 11 students, who were 
accelerated in Modern Hebrew. 

An exceptional 52% of students achieved an 
ATAR greater than 90 with the top ATAR 
greater than 98.   

71% of students were placed on the 
Distinguished Achievers List for those students 
who have achieved a Band 6 (Band E4) in 
one or more courses. 

KTC had two first in course in the State with 
one student in Classical Hebrew Continuers 
and another student in Classical Hebrew 
Extension.  KTC 2020 Year 12 students also 
achieved the following placements in the top 
10 positions: 

▪ Classical Hebrew Continuers: 1st, 3rd, 4th 
and 5th in State 

▪ Classical Hebrew Extension: 1st, 2nd and 3rd 
in State 

▪ Modern Hebrew Continuers: 4th in State 
(2018 HSC) 

One student was an All Rounder (students 
who have achieved results in the highest band 
possible for at least 10 units of HSC courses). 

When looking at the distribution of Bands 
within the College, approximately 76% of the 
Year 12 cohort were in Bands 5 and 6 for 
most Examinations. 

KTC Results Total 
Number 

Percentage of 
Examinations 

Examinations 122 - 

Band 6 (E4) 44 36% 

Band 5 (E3) 48 39% 

Band 4 (E2) 24 20% 

Band 3 (E1) 3 3% 

Band 2 1 1% 

Band 1 1 1% 

 

Overleaf is a table which shows the 
percentage of the top 2 Bands, when compared 
with the State for 2020. 

Of note are the subjects of Business Studies, 
Chemistry, English Standard and particularly 
Mathematics Standard 2 (in blue).  These 
subjects School Examination Means were 
markedly above the State Examination Mean 
in particularly Mathematics Standard 2 which 
was over 15% above the State Examination 
Mean.  Their teachers need to be 
congratulated for all the hard work they have 
put into these classes. 
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Course No. of 
students 

KTC % 
Band 61 

State % in 
Band 61 

KTC % in 
top 2 
Bands 

State % in 
top 2 
Bands 

KTC v NSW 
Variation of 
Exam Mean 

Biology 2 50 6.46 50 30.54 6.41 

Business Studies 5 40 9.29 60 34.91 8.65 

Chemistry 3 0 13.29 100 42.86 9.88 

English Standard 7 0 0.53 42.85 11.49 8.81 

English Advanced 14 21.42 14.19 100 63.31 5.38 

English Extension 1 5 100 38.72 100 92.54 3.34 

English Extension 2 1 100 25.85 100 82.4 6.87 

Food Technology 3 0 8.67 0 29.48 -2.28 

Legal Studies 1 0 15.01 0 39.4 3.63 

Mathematics Standard 2 4 25 5.3 50 24.5 14.50 

Mathematics Advanced 8 25 23.08 50 52.46 4.38 

Mathematics Extension 1 6 0 37.82 100 74.25 1.35 

Mathematics Extension 2 3 0 36.29 100 83.86 -1.73 

Modern History 2 50 10.15 50 37.13 -4.03 

History Extension 1 100 20.54 100 76.06 7.14 

PHDPE 6 0 9.13 33.33 34.19 1.51 

Physics  5 0 12.55 40 40.36 1.13 

Visual Arts 8 25 16.83 75 64.73 1.58 

Classical Hebrew Continuers 16 56.25 52 87.5 84 0.54 

Classical Hebrew Extension 11 81.80 80 100 100 -0.13 

Modern Hebrew Continuers 11 63.63 80.64 90.9 93.54 -2.24 

1 Excludes  notional Band 6 

Those subjects in yellow show courses where 
the Examination Mean was below the State 
Mean for that course.  Of note is Modern 
History which school Mean is 4.03 below the 
State Mean.  The two students in the course 
showed a great variability in ability.  One 
student achieving a good Band 6 result and 
the other student being one of limited ability 
and only achieving a Band 1 result.  This 
student was also part of the Food Technology 
cohort and partially responsible for the School 
Examination Mean being lower that the State 
Mean.  

Of interest are the results for Classical Hebrew 
Continuers, Classical Hebrew Extension and 
Modern Hebrew.  Of note is the considerable 
change in the State Examination Means for 
these subjects. 

The subsequent table shows the change in 
Examination means for the State and KTC over 
the last six years for all subjects studied at 
KTC. 
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Course 2020 2019 2018 2017 2016 

Classical Hebrew 87.84 87.30 79.15 89.19 82.85 88.95 90.23 87.25 87.41 84.77 

Classical Hebrew 
Extension 

45.99 46.12 41.77 45.65 46.70 46.40 43.45 44.67 45.67 45.74 

Modern Hebrew 89.26 91.49 91.04 89.26 94.40 90.05 93.10 91.04 89.52 90.51 

English Advanced 86.71 81.33 80.65 80.73 89.10 80.60 86.50 80.96 89.17 80.72 

 

Year 2020 2019 2018 2017 2016 

Subject KTC NSW KTC NSW KTC NSW KTC NSW KTC NSW 

Ancient History - - - - 71.40 72.76 - - - - 

Biology 78.80 72.39 64.96 71.93 85.74 74.09 - - 70.62 73.71 

Business Studies 80.64 71.99 71.80 72.18 79.69 73.62 77.53 73.17 74.42 73.21 

Chemistry 85.40 75.52 68.60 75.38 87.80 74.82 - - 83.00 75.59 

English Std 78.74 69.93 79.50 69.16 80.75 68.66 76.25 69.19 78.64 68.70 

English Adv 86.71 81.33 80.65 80.73 89.10 80.60 86.50 80.96 89.17 80.72 

English Ext 1 45.00 41.66 - - - - 39.60 41.26 - - 

English Ext 2 46.30 39.43 - - - - 38.60 38.68 - - 

Food Tech 69.87 72.15 - - - - 71.00 71.52 - - 

Geography - - - - 82.20 69.92 - - - - 

Legal Studies 78.60 74.97 64.60 73.66 - - - - 81.30 75.01 

Maths Gen/Std 2 83.80 68.40 67.73 70.68 73.00 69.92 - - 76.80 68.51 

Maths Adv 82.87 78.49 68.18 78.01 83.37 78.20 85.20 77.96 75.49 77.84 

Maths Ext 1 80.55 79.20 58.30 79.98 86.60 79.29 - - 84.40 79.68 

Maths Ext 2 79.73 81.46 - - 79.20 81.36 63.80 81.09 87.00 81.03 

Modern History 68.50 72.53 68.60 73.44 - - 75.60 73.73 87.60 74.45 

History Ext 45.50 38.36 - - - - - - - - 

Music 1 - - - - - - - - 76.43 80.91 

PDHPE 73.97 72.57 73.30 72.57 - - 69.00 71.03 70.13 72.13 

Physics 75.12 73.99 61.60 73.20 74.80 73.18 - - 81.60 72.65 

Visual Arts 82.60 81.02 81.63 80.77 80.37 79.80 84.03 79.74 83.74 79.55 

Classical Hebrew 87.84 87.30 79.15 89.19 82.85 88.95 90.23 87.25 87.41 84.77 

Class Hebrew Ext 45.99 46.12 41.77 45.65 46.70 46.40 43.45 44.67 45.67 45.74 

Modern Hebrew 89.26 91.49 91.04 89.26 94.40 90.05 93.10 91.04 89.52 90.51 

Hospitality - - 79.13 72.55 75.00 72.00 - - - - 
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Professional Learning 
Staff are required to attend Staff Development 
Days with the following undertaken in 2020: 

▪ Early Learning: two (2) days 

▪ K-12 Teaching and Support: four (4) days 

The K-12 Staff Development Days provided 
specific training in relation to the following: 

▪ New Staff Orientation 

▪ NCCD (provided by the AIS) 

▪ Child Protection 

▪ First Aid / Cardio-Pulmonary 
Resuscitation) provided by Surf Life 
Saving NSW) 

The Staff Development Days complemented 
internal Staff Meetings, Faculty Meetings, 
Term Planning sessions, welfare initiatives and 
other internal planning activities. 

The following Professional Development 
(PD)/Inservice were undertaken in 2020: 

▪ Association of Independent Schools (AIS):  
- Child Protection Legislation Update 
- NCCD Network 
- HR Professionals Breakfast Briefing 
- Pathways and Partnerships 
- Planning and Programming 

▪ Asthma Australia: First Aid 

▪ Beyond Blue: various online courses 

▪ Dept of Health & Aspen Medical: Infection 
Control 

▪ Dynamic Learning Group:  
- Cracking the Hard Class 
- Teaching and Motivating students with 

particular needs 

▪ Edumate: Timetable synchronisation 

▪ Edval: Timetable training 

▪ eSafety Education / Dept of Education: 
NSCP: responding to and preventing 
cyberbullying 

▪ History Teachers’ Association: Stage 6 

▪ Mental Health First Aid Australia: Youth 
Mental Health First Aider 

▪ NCCD: Disability Standards 

▪ Relief Teacher Association (& Open 
Learning): Effective Use of Interactive 
Whiteboards 

▪ Sydney Jewish Museum:  
- Beyond Representation 
- Teaching the Holocaust 

▪ Teacher Learning Network: Building 
Teacher and Student Connections 

▪ Teachers PD: Assessment for Practice 

▪ TTA: Preparing to Teach Year 11 2u 
Advanced Mathematics 

▪ 7 Steps to Writing 

Accreditation 
The KTC K-12 staff complement comprises 
teachers with the following accreditation 
status: 

▪ Conditional: 5 

▪ Provisional: 11 

▪ Proficient: 31 

Qualifications 
In addition, 100% of teachers have teaching 
qualifications from a higher education 
institute within Australia or as recognised 
within the National Office of Overseas Skills 
Recognition guidelines.
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100% of KTC’s workforce are non-indigenous 
Australians. 

The staff numbers provided below exclude 
non-NESA accredited Religious Educators, 
Assistants and Learning Support Aides across 
Primary and High School. 

 

 

 

Number of K-12 NESA-accredited 
Teachers 

47 

Full-time equivalent (FTE) 38.31 

Non-teaching staff 17 

Full-time equivalent (FTE) 14.35 
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Student Attendance  

The following table shows attendance rates for 
the requisite years in 2020, as reported to the 
Department of Education: 

Year # of students Attendance rate 

1 28 93.96% 

2 45 90.02% 

3 38 89.74% 

4 35 88.28% 

5 29 93.24% 

6 35 91.50% 

7 32 89.91% 

8 27 92.58% 

9 16 89.62% 

10 10 88.91% 

Overall - 90.79% 

Non-Attendance 
The College Principal of maintains a register, in 
a form approved by the Minister, of the daily 
attendances of all children, which includes 
information for each student as required by 
Section 3.8 of the NESA Registered and 
Accredited Individual Non-Government Schools 
(NSW) Manual.  

Where the parents of a student of compulsory 
school age seeks an exemption from attendance 
at school, the College Principal will process the 
parent’s application in accordance with the 
guidelines from NSW Department of Education. 

The College Principal may exercise the 
Minister’s delegation under Section 25 of the 
Education Act 1990 in relation to granting and 
cancelling a certificate of exemption from being 
enrolled and attending school in certain 
prescribed circumstances. 

 

School Day Hours 

The KTC school day begins at the beginning of 
Davening (prayers).  Students (including Year 
12) are expected to arrive at KTC premises and 
be ready to daven at that time, regardless of 
when the student's first class begins. The 
relevant times are:  

Years K – 6   8:20am 

Years 7 – 12 (Girls) 8:20am    

Years 7 – 12 (Boys) 7:50am 

Students are expected to stay on KTC premises 
until the end of the school day: 

Years K – 6  3:20pm (Mon - Thurs)  

2:40pm (Friday) 

Years 7 – 12 (G) 4:00pm (Mon - Thurs) 

2:30pm (Friday)  

Years 7 – 12 (B) 4:05pm (Mon - Thurs) 

   2:20pm (Friday)  

              11 (B) 4.45pm (Mon - Thurs) 

Attendance on each of these days is compulsory, 
except on pupil free days, and in cases of 
illness, injury, personal emergency or pre-
approved leave. Under no circumstances is 
absence from school without the express 
approval of the College Principal or their 
delegate permitted. 

Absences 

Parents must inform the Office/Teacher by 
8.45am on the day of their child’s absence from 
school via email or telephone.  In the event 
parents are not able to contact the school on 
the day of absence, a note signed by the 
student’s parent/guardian, or an email 
explaining the absence, must be sent or brought 
to the Receptionist/Secretary on the day of the 
student’s return to school.  
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In the event a parent does not contact the 
school, the Secretaries will phone and/or email 
the student’s parents/carer. 

Leave of Absences 

Parents whose children need to be absent from 
school for reasons other than illness, injury or 
personal emergency need to apply in writing, 
using the ‘Application for Exemption from 
Attendance at School’ (form), which is found 
on the College’s website.  This application 
should be submitted to the school’s Secretary 
four weeks prior to the first requested day of 
absence. 

It is a condition of enrolment that each student 
completes all courses of study required by KTC 
and the relevant legislative provisions, and 
NESA. 

Applications for Exemption from Attendance at 
School will only be approved if the 
circumstances comply with the legislative 
provisions of Section 25 of the Education Act 
1990. 

The College Principal’s Executive Assistant will 
email the completed form to parents and the 
relevant staff, notifying them of the outcome.  
Exemption from Attendance forms are saved in 
the students’ file in Edumate.  Attendance is 
recorded in Edumate by the Secretary or 
Receptionist, in accordance with Section 25 of 
the Education Act 1990. 

Truancy 

Any unexplained absence from school is treated 
as ‘truancy’ until verification is received. 

Any occurrence of truancy will be handled 
according to the Behaviour Management Policy. 

Lates and Early Departure 

Students arriving late report to the Receptionist 
in Primary School, or the High School Secretary 

for High School, and thereafter to the teacher of 
their current lesson. 

All students must arrive with a note of 
explanation for lateness if parents have not 
emailed or telephoned in advance. 

Consistent lateness will be handled in 
accordance with the Behaviour Management 
Policies. 

Students who need to leave school before the 
end of a school day must provide a note signed 
by a parent to the Office on the relevant 
morning explaining the reason for early 
departure.  The student must obtain an early 
departure slip from the office.  The note needs 
to be given 

Medical and other health appointments for 
students should not be made during school 
hours.  If there is an unavoidable situation 
where a student needs to attend an appointment 
during school hours, s/he should provide KTC 
with a note signed by their parents on the 
morning of the early departure. 

Year 12 students may leave KTC premises after 
their last period of the day.  Students must sign 
out and obtain an early departure slip from the 
High School Secretary. 

Unexplained absences in the High School will 
be followed up by the High School Secretary 
and the Year Coordinators. 

Unexplained absences in the Primary School 
will be followed up by the Receptionist and the 
class teachers. 

Recording Attendance 

KTC electronically monitors and records 
students' daily attendance, punctuality and 
absence in Edumate.  

Primary Teachers mark the class Roll in 
Edumate at the start of Davening, Period 1, 
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Period 3 (after recess) and Period 6 (after 
lunch). 

High School teachers mark the Roll in Edumate, 
at the start of each period. 

Casual Teachers record attendance on a paper 
roll, which has been provided to them by the 
Daily Organiser.  The roll is sent to the 
Receptionist or High School Secretary. 

If a student has an unsatisfactory or poor 
attendance record, KTC may discipline the 
student in accordance with the Behaviour 
Management Policy. 

All notes for absences, late arrivals and early 
departures that are handed to the 
Office/Secretary are filed in the students’ file.  
Emails will be printed and placed in student 
records. 

Strategies for Dealing with Consistent and 
Chronic Absences 

Primary School 

From time to time, messages about the 
importance of attendance are included in 
communications within the school community 
including newsletters, assemblies and at staff 
meetings.  Information about the attendance 
policy is included in the school handbook and 
diary, as well as information for New Parents. 

Monitoring patterns in absenteeism 

Teachers are required to monitor their students’ 
attendance patterns and raise any concerns with 
the Primary Welfare Co-ordinator.  

The Primary Welfare Co-ordinator monitors 
chronic lateness and absenteeism through 
Edumate. 

If chronic absenteeism arises, a formal letter 
will be sent to the parents to address the 
school’s concerns.  

Should a pattern of chronic absenteeism arise, 
the following steps will be followed: 

The Primary Welfare Co-ordinator or Head of 
Primary will call the parents to explain the 
school’s concern for the student’s absence. 
Parents will be informed that their child may be 
at risk of:  

▪ Developing gaps in their knowledge and 
understanding of basic concepts 

▪ Becoming socially isolated 

The conversation is documented in the student’s 
Welfare file on Edumate.  

If there is no improvement in school attendance, 
the parents must attend a meeting with the 
Head of Primary and/or the School Counsellor.  
A Student Attendance Improvement Plan will be 
developed.  

If the absenteeism continues, the Head of 
Primary will refer their concerns to the 
Principal who should then determine if there 
are any reporting obligations for Educational 
neglect. 

High School 

From time to time, messages about the 
importance of attendance are included in 
communications within the school community 
including newsletters, assemblies and at staff 
meetings.  

Information about the attendance policy is 
included in the school handbook and in the 
information pack for new parents.  

Monitoring patterns in absenteeism 

Year Co-ordinators are required to monitor their 
students’ attendance patterns and raise any 
concerns with the Head of Student Welfare.  

The Head of Student Welfare monitors chronic 
lateness and absenteeism through Edumate. 
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Unacceptable patterns of absenteeism will be 
handled according to the Behaviour 
Management Policy. 

If chronic absenteeism arises, a formal letter 
will be sent to the parents to address the 
school’s concerns.  

Should a pattern of chronic absenteeism arise, 
the following steps will be followed: 

The Year Coordinator will call the parents to 
explain the school’s concern for the student’s 
absence. Parents will be informed that their 
child may be at risk of: 

▪ Developing gaps in their knowledge and 
understanding of basic concepts 

▪ Becoming socially isolated 

The conversation is documented in the student’s 
Welfare file on Edumate.  

If there is no improvement in school attendance, 
the parents must attend a meeting with the 
Head of Student Welfare.  A Student Attendance 
Improvement Plan will be developed. 

If the absenteeism continues, the Head of 
Student Welfare will refer their concerns to the 
College Principal who should then determine if 
there are any reporting obligations for 
Educational neglect. 

If deemed necessary, the Police Liaison Officer 
or Jewish Care may be contacted to assist. 

 

Retention Rates 

The retention rates for students in Years 10 to 
12 from academic Years 2019 to 2020 are 
tabled below: 

2019 2020 Retention Rate 

Year 9 Year 10 100% 

Year 10 Year 11 100% 

Year 11 Year 12 100% 

 

Post-School 
Destinations 

From the 2020 cohort, 13% went to University, 
while 87% went on to further study overseas. 

13%

87%

NSW-based
University

Overseas
study
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The Enrolment Policies for the College are 
available either from the Enrolments Officer, or 
the College’s website.  The following is 
extracted from the K-12 Enrolment Policy: 

Enrolment Policy and Conditions 

1. KTC offers places to Jewish students who it  
considers will contribute positively to the 
KTC community.  Both acceptance into KTC 
and continued enrolment at KTC are at 
KTC's discretion. 

2. KTC assesses applicants considering factors 
which generally include: 

(a) the student’s: 

- respect for KTC's ethos as an Orthodox 
Jewish day school 

- commitment to and ability to participate 
in KTC's educational programme 

- commitment to and ability to participate 
in KTC's co-curricular programme 

- all-round character 

- complying with such rules and 
directions as given by teachers and 
Senior Managers from time to time. 

(b) the student’s family’s commitment to 
enrolling their child for the duration of 
the KTC programme. For example, due 
to the limited spaces available in the 
KTC Early Childhood Centres, KTC may 
reserve vacancies to be filled by 
students whose families are committed 
to sending their child to KTC Primary 
School. 

3. Depending on the circumstances, KTC may 
also offer places to non-Jewish students who 
are working towards Orthodox Jewish 
conversion. 

4. KTC seeks to meet the individual learning 
and other needs of all its students.  
Accordingly, KTC: 

(a) will only accept a student if it 
considers that its resources and 
facilities will be reasonably able to 
meet the student's needs 

(b) may refuse to enrol a student who has 
special needs, if the accommodation of 
those needs would impose an 
unjustifiable hardship on KTC 

(c) may review a student's enrolment from 
time to time and may cancel the 
enrolment if KTC considers that it can 
no longer appropriately meet the 
student's needs or to do so would 
impose an unjustifiable hardship on 
KTC 

(d) if not otherwise able to appropriately 
meet a student's needs, KTC may 
consider accepting an offer from the 
parents of the student to make 
payment (in addition to KTC's usual 
fees) for special programmes or 
services which are designed to meet 
those needs.  

5. All families enrolling a child at KTC for the 
first time must provide a copy of the 
parents’ or maternal grandparents’ Kesuva 
(Marriage Certificate).  This condition does 
not apply to parents who already have a 
child enrolled at KTC.  Different conditions 
apply to adopted children 

6. Students must be assessed by KTC as being 
school-ready before they may progress from 
KTC’s ELC to its Primary School.  KTC will 
make its assessment based on its own 
information, and (if it considers this 
appropriate) an external assessment.   
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7. Enrolment is conditional on students and 
their families providing accurate, relevant 
information to KTC, both before and after 
enrolment, including but not limited to, 
information about the student’s 
immunisation status in accordance with 
government requirements from time to time. 

8. If there is an outbreak of disease at KTC, 
KTC may without notice temporarily exclude 
any student who is not relevantly 
immunised. 

9. Students in the Primary School and High 
School must: 

(a) abide by KTC rules in effect from time 
to time 

(b) demonstrate satisfactory standards of 
effort, attitude and behaviour in order 
to continue at KTC and progress to the 
next year level.  If KTC considers that 
a student is deficient in any of these 
areas, KTC may require the student to 
be counselled, to repeat a year level, or 
to leave KTC 

10. Continued enrolment is also conditional on 
student’s family: 
(a) Abiding by KTC’s rules in effect from 

time to time 
(b) Supporting KTC in its endeavours to 

deliver education to the student 
(c) Complying with KTC fee policy and/or 

fee agreements 
(d) Generally complying with KTC in the 

interests of the student and KTC. 

KTC may suspend and/or withdraw 
enrolment of any student if a member of the 
student’s family has breached any of these 
conditions. 

11. If a family wishes to remove a student from 
KTC, the family must give KTC one term’s 
notice in writing or pay the equivalent of 

one term’s fees in lieu of notice 
(irrespective of any fee assistance received 
by the family). Commitment Deposits paid 
will only be refunded on withdrawal when 
your child has completed at least one full 
year of Primary School at KTC. Commitment 
Deposits will not be refunded if your child 
leaves KTC before that point. 

12. Dispute Resolution 

(a) Should there be any dispute between 
KTC and a student’s family as to the 
provision or non-provision, or content 
of a fee subsidy application including a 
failure to provide a properly completed 
fee subsidy application when a subsidy 
is requested; and/or a failure to agree 
or pay a student’s tuition or any other 
fee to KTC, in whole or part, 
representatives of KTC and the family 
are to meet at KTC’s premises within 7 
days of a request (which can be 
telephone or email request) by either 
party, to attempt to resolve the dispute. 

(b) If the parties cannot resolve their 
dispute within the time period set out 
in paragraph 12(a), KTC must refer the 
dispute to Rabbi Mottel Krasnjanski 
(mottel@lenoxx.com.au), or such other 
Dayan as he may decide, who must, 
after giving both parties the 
opportunity to provide submissions as 
to their respective positions, determine 
the dispute as a binding arbitration. 
The Commercial Arbitration Act 2010 
(NSW), will apply to the determination 
of the dispute.  KTC will initially pay 
any fees charged by the Dayan but if 
the dispute is resolved adversely to the 
student’s family the Dayan may 
determine as part of the arbitrated 
award that some or all of his fees are 
payable by the student’s family. 

mailto:mottel@lenoxx.com.au
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(c) Both KTC and the student’s family will 
accept the ruling of the Dayan as a 
binding halachic (Bein Ledin Bein 
Leotas)* determination of their dispute 
and agree and acknowledge that his 
determination will be enforceable 
pursuant to the laws of NSW, and is 
intended to be a final determination of 
the dispute. 

13. KTC may, at its discretion, vary this 
Enrolment Policy and Conditions from time 
to time without notice. 

(*the ruling is binding) 
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The following is a summary of the College Policies, as required: 

Student Welfare Policy 

KTC seeks to provide a safe and supportive environment which: 

▪ Minimises risk of harm and ensures students feel secure 

▪ Supports the physical, social, academic, spiritual and emotional development of students 

▪ Provides student welfare policies and programmes that develop a sense of self-worth and foster 
personal development. 

To ensure that all aspects of the school’s mission for providing for a student’s welfare are 
implemented the following policies and procedures are in place: 

Policy Amendments in 2020 Distribution 

Student Welfare  

▪ Child Protection Policy 
▪ Welfare team and its aims 
▪ Mentoring programme 
▪ Student/Parent Review 

Process 

Policies reviewed and areas for 
revision identified.  

Policy updated August 2020 (also 
incorporates Early Learning) 

KTC website 

School Server (Staff Common 
Drive / Policies & Procedures) 

Anti-Bullying Policy 

▪ What is bullying? 
▪ What can you do about 

bullying? 
▪ What will KTC do about 

bullying? 

Policy reviewed and areas for 
revision identified and updated. 

KTC website 

School Server (Staff Common 
Drive / Policies & Procedures) 

Discipline 

▪ Demerit and Infringement 
system 

▪ Merit slip system 

Updated Behaviour Management 
system for Primary and High 

School 

School Server (Staff Common 
Drive / Policies & Procedures) 

School Secretaries 

Complaints and Grievances 

▪ KTC’s aims for resolving 
complaints & grievances 

▪ Who you should contact 
▪ How might a complaint be 

resolved 

Minor updates to format and 
content 

KTC website 

School Server (Staff Common 
Drive / Policies & Procedures) 

 

 



Priority Areas for Improvement  

KTC Annual Report 2020  Page 43 of 52 

The College drafted its first Strategic Plan in early 2017.   

The progress of implementation of the Strategic Framework is shown below: 

 

The following table describes the Objectives and status: 

Objectives Status 

1. Ethos: To ensure the College’s “Point of Difference” advantage of a school that strives 
to nurture and develop the spiritual growth of our students, as well as their physical, 
social, emotional and academic growth, in accordance with our unique ethos. To 
constantly embed our own unique ethos, culture and hashkafic dimension into 
everything that the College does, so that we constantly strive to develop the spiritual 
dimension of the boys and girls entrusted to our care. 

P 

(a) Establish a clear and practical identity document for all stakeholders C 

(b) Initiate and run “whole School” programmes that provide students with 
opportunities to express our ethos in tangible ways. 

P 

(c) Initiate informal/experiential programmes that complement the formal Kodesh 
programme and impact the tone and ethos of the College. 

P 

(d) Commemorate/celebrate all important Chabad days in the school calendar P 

(e) Expose students to effective and charismatic speakers that exemplify both the 
Jewish and Chabad ethos of the College 

P 

(f) Relocate the Tzivos Hashem room. C 

(g) Organise a range of informal camps, shabbatonim and special event celebrations/ 
year group ‘farbrengens’, etc. 

P 

(h) Plan and implement a new chassidus curriculum for both boys and girls. P 

15%

15%

56%

14%

Complete

Started

Progressing

Not started
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Objectives Status 

2. Recruitment & Retention, Professional Development (PD) of high-performing classroom teachers 

(a) Clear and accurate Job Descriptions (JD) for each appointment P 

(b) Professional recruitment process, including thorough reference checking C 

(c) Competitive remuneration P 

(d) Regular formal reviews / appraisals; clear expectations P 

(e) Commitment to PD S 

3. Ensure excellence in both General Studies (GS) and Limmudei Kodesh (LK) programs 

(a) Review, evaluation and development of the GS and LK programs and delivery of 
excellence in both areas 

P 

(b) Review and evaluation of all subjects offered (esp. HSC level) P 

(c) Professional Development P 

(d) Develop Quality Improvement & Development Plans: 

 i. Literacy and Numeracy S 

ii. Quality assured viable and accessible Curriculum P 

iii. A pedagogy that inspires and encourages personalised learning NS 

iv. Informal education: an effective and dynamic informal and experiential 
education program to complement and underpin formal classroom learning 

S 

v. Strategic Plan to increase school pride NS 

vi. Wellbeing program for students P 

vii. Strategic plan to strengthen student engagement in GS and Jewish Studies 
(JS) 

NS 

4. Evaluation, development and improvement of the Colleges’ Communication systems and processes 
between all stakeholders 

(a) Between College and parents P 

(b) Between College and Community S 

(c) Internally, between management and all staff P 

(d) Between teachers and students P 

(e) Develop a comprehensive marketing and public relations strategy NS 

(f) Develop a comprehensive enrolment strategy P 

5. Develop and implement a transparent, consistent and workable Behaviour 
Management Protocol and implementation system in both Primary and High Schools, 
encouraging positive reinforcement with clear consequences. 

C 

6. Review Evaluation and Development of a comprehensive IT Strategy to improve and 
enhance both the education management of students as well as to enhance our 
Teaching and Learning through the use of ICT/eLearning and emerging Digital Learning 

C 
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Objectives Status 

Technologies, so as to ensure high quality functioning Technology and infrastructure 
to enhance both teaching and learning. 

 Costing and Implementation of IT Strategy P 

7. To constantly seek to improve our focus on student and teacher wellbeing, emotional 
and physical safety and the development of a “culture of caring and respect” that 
should permeate the entire College and College community 

P 
(a) Employment of support personnel and supportive systems where possible to 

assist teachers. 

(b) Retention of small class sizes/Year Groups 

(c) Effective differentiation: Extension and Learning Support. 

(d) Ensuring Derech Eretz (proper respect) at all times. 

8. The development of a robust Fundraising Strategy and Programme to ensure: 

(a) Colleges’ capacity to keep improving the quality of the educational programme, 
the upgrading of the Learning Environment and the capacity to attract and 
effectively renumerate outstanding educators. 

P 

 i. Establish an Alumni Association C 

ii. Establish a KTC Foundation to optimise fundraising potential in the broader 
community. 

C 

iii. Investigate the feasibility of a College Community Bequest Program NS 

iv. Other strategies to expand our capacity to fundraise S 

v. Review the college cost structure to maximum operating efficiency. P 

vi. Develop a medium-term plan for improving the College’s Information and 
Communications technology infrastructure 

P 

vii. Annually review the College fee structure and consistently benchmark our 
fees subsidy model with best practice models in other schools. 

P 

 
C = Complete (Achieved) 
S = Started (Commenced: Good effect evident pre-completion) 
P = Progressing (Ongoing) 
NS = Not started and/or requires review 
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The following text is contained in the Charter of Students’ Rights & Responsibilities: 
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During 2020, no parent, student or teacher 
satisfaction surveys were scheduled. 

COVID-19 restrictions halted the plan to re-
instate the formal “Breakfast with the Principal” 
forums, which aim to provide parents and 
families with an opportunity to discuss 
pertinent issues with the College Principal. 

In addition, all campuses maintain regular 
informal and formal contact with various 
Community and email groups associated with 
the College via the Student Management 
System, Edumate.  For example, Early Learning 
Parents receive ‘Daily Diaries’, High School and 
Primary School students receive specific 
notifications, such as Uniform and Behaviour 
Policies. 

The most significant development with respect 
to parent and community communications 
undertaken in 2020 was the implementation of 
an ‘App’ specifically for our parent body, which 
ties in with our Student Records Management in 
Years K-12.  The KTC App was developed by 
Digistorm, in conjunction with Edumate and 
rolled out in early 2020.  The exclusion to the 
KTC App users, is our Early Learning families, 
who will use an App specific to them, namely: 
‘StoryPark’. 
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Consolidated Income and Expenditure Summary 

 

 

 

 

 

Income

Fees and other income

NSW Grants (recurrent)

Commonwealth Grants
(recurrent)

Other capital income

Expenditure

Salaries, allowances,
related expenditure

Non-salary expenses
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Submitted on 30 June 2021 to the NSW Education Standards Authority (NESA) via RANGS Online, 
according to the requirements to provide information about the educational and financial 
performance measures and policies of the College. 

The Annual Report will be available from the College’s website, or via request received directly to 
the College. 

 

 

 

 

 

 

 

Thanks to the Senior Management Team for their 
contributions to this Report, as well as to the entire KTC 

Community – for their resilience throughout 2020. 
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Roy Steinman, College Principal 

Kesser Torah College 

68 Blake Street 

Dover Heights   NSW   2030 

 

ABN:  27 003 164 092 

Ph: (02) 9301 1100 

Web:  www.kessertorah.nsw.edu.au 

 

http://www.kessertorah.nsw.edu.au/
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